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Contact Point (NCP) in Austria .



The Terminology
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° GLOBAL SKILLS PARTNERSHIPS
Create a

» SKILLS MOBILITY PARTNERSHIPS “Quadruple Win”
Solution

*  TALENT PARTNERSHIPS
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*  Mapping experiences with implementing SMPs
and similar initiatives in the EU and globally

*  Exploring the main challenges and benefits

*  Form a basis for further discussion at EU and
national levels.

The EMN Inform
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SKILLS MOBILITY PARTNERSHIPS:

EXPLORING INNOVATIVE APPROACHES
TO LABOUR MIGRATION

EMN-OECD INFORM

1. INTRODUCTION

In. the context of unprecedented demographic
«changes, technological developrment and growing mobility
«of workers, skills shortages In the EU are becoming rmore
pronounced, and Skills Mobility Parmerships (SMPs) with
third countries are Increasingly being considered as part of
the solution.® SMPs are a relatively new concept prormoting
a sustainable approach to skilled rmigration and mobility
with the idea of bullding skills both for the benefit of
«countries of ongin and destination. SMPs are inextricably
linke fo two other highly similar anc often Interchangea-
ble corcapts - Talant Partrerships (TPs) and Global Skills
Partnerships (GSPs).

Although SMPs rray vary In form, modality and type of
stakeholder Involvement, they all place skills development,
maobility and nutual berefit of countries of origin and

2. METHODOLOGY

This Inform presents experlences with Implement-
Ing SMPs ard similar Initiatives In the EU and globally,
exploring the main challenges and benefits. Due to the
diversity of related initiatves and rmultitude of actors
Invalved, this inform does not aim to provide an exhaustive
magpping of SMPs and SMP-relatad Initiatives, but rather
aims to provide an initial overview of the types of inibatves
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destination at the heart of thelr efforts? Furthermore, as
highlighted by a recent report by the European Parllarment,®
providing vocational trairing In the countries of orgin

can be a central element of SMPs. SMPs aim to create a
“guacruple win® solution for courtries of origin, destinatior,
migrant workers as well as employers ard the private
sector, thus enhancing the positive effects of migration on
development|

SMPs typically include the following five components: (1)
formalised state cooperation, {2) multi-stakeholder involve-
ment (3) training, (4) skills recognition, and (5) migration’
rmobility.* SMPs can among other things Incluce (vocational)
trairing in the origin or destination country, Intemships In
the destination country, or scholarships®

Imglemented. In doing so, it highlights not only experlences
by EU Mernber States, but also ¢raws on experiences frorm
other countries and Intemational organisations. Thus, the
Inform alms to form a basis for further ciscussion at EU
and national levels.

The analysis was prepared on the basis of contributions
from 23 EU Member States® and the Organisation for
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EMN The Mapping
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“The experiences among Member States differ significantly”

23 Member States responded: 8 Member States have SMPs
Divers in terms of focus, objectives and implementation modes

Focus: Youth exchanges, mobility of young, qualified professionals or
graduates as well as circular migration in the field of higher
education

Implementation: Bilateral agreements, programmes and pilot
projects

No specific regional focus
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EU-Level Programmes: MENTOR II, DIGI TALENTS, IOM-MATCH-
project
Country Level:

AUSTRIA: Africa-UniNet

GERMANY: Global Skills Partnerships Nursing, Hand in Hand for
International Talents

IRELAND: International Medical Graduate Training Initiative (IMGTI)
SPAIN: GECCO Programme

Non-EU Examples: Australia Pacific Technical College (APTC), Korean
Employment Permit System (EPS)
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SMPs are not a wide-spread policy tool in
the EU, but a few Member States are
increasingly interested

SMPs are usually not part of the overall
labour migration or development
assistance strategy or policy

Majority of SMPs are relatively new (some
in pilot stages) and most had not yet been
evaluated
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Outlook

SMPs are no short-term intervention, but
rather a long-term tool and forward-
looking investment

To scale up: the use or development of
appropriate legal migration channels and
the ability to meet employers’ needs.
Creation of a “Clearing House” and

a “Talent Pool”

A need for continuous evaluation
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Thank you for your attention!

www.emn.at
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